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The 28th April, 1986 
No. 9/6 /86-6 /Lab/3218.-- In pursuance of the provisions of section 17 of the Industrial Disputes Act, 1947 
( Central Act XIV of 1947), the Governor of Haryana is pleased to publish the following award" of Presiding 
Officer, Labour Court, Ambala in respect of the dispute between the workman and the management of 
General Manager, Milk Plant, Jind : -- 


IN THE COURT OF SHRI V. P. CHAUDHARY, PRESIDING OFFICER , LABOUR COURT 

AMBALA 


Ref . No. 19 of 1986 


SHRI SUBER SINGH , WORKMAN AND THE MANAGEMENTOF THE GENERAL 

MANAGER , MILK PLANT, JIND 


Present : 


None for workman . 
Shri Gulshan Kumar for respondent. 


+ 


AWARD 


The Hon ble Governor of Haryana in the exercise of powers conferred vidc clause (c ) of sub - section ( 1) 
of section 10 of the Industrial Disputes Act, 1947 referred dispute between Shri Suber Singh , workman and the 
Messrs G.M , Milk Piant, Jind to this Court . The terms of the reference are as under. 

“ Whether service of Shri Suber Singh, son of Shri Shalu Ram has been terminated according 

to law , if not ; to what relief is he entitled ?” 

Workman alleged that he was employed by the respondent managemant on 21st August , 
1981 as a Dairy Man and was retained in service up to 7th June, 1982. He alleged that thus 
be completed service of 291 days. He further alleged that he opted to his removal from his 
service by way of retrenchment and thereafter he was again taken on duty in January , 1983. Ultimately 
on 9th April, 1983 his services were again dispensed with without any notice or without making 
payment of any retrenchment compensation . He further alleged that termination of his services 
is in violation of section 25 (F) of the Industrial Disputes Act, 1947. He prayed for his reinstate- > 
ment with continuity in service . and with full back wages. 

Both the parties were sei veci for today (i. e. on 10th June, 1983) Shri Gulshan Kumar 
appeared for respondent-management, but Shri Suber Singh workman absented himself from this 

court, in spite of this service . So the reference is dismissed in default. 
Dated : 10th March , 1986 . 

V. P. CHAUDHARY , 

Presiding Officer , 
Labour Court, Ambala . 


F 


Endst No. 802, dated 18th March , 1986 


Forwarded (four copies) to the Financial Commissioner and Secretary to Government, Haryana, Labour 
and Employment Departments , Chandigarh, as required under section 15 of the Industrial Disputes Act, 1947. 


V. P. CHAUDHARY , 

Presiding Officer , 
Labour Court, Ambala . 


No. 9 /6 /86-6Lab ./ 3219. – In pursuance of the provisions of section 17 of the Industrial Disputes 
Act, 1947 (Central Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following 
award of Presiding Officer, Labour Court, Ambala in respect of the dispute between the workman and the 
management of M / s. District Manager , Hafed , Jind . 
IN THE COURT OF SHRI V.P. CHAUDHARY , PRESIDING OFFICER , LABOUR COURT , 

AMBALA 
Reference No. 135 of 1984 

(Old No. 191 of 1980 ) 
SHRI BHAGWANA , WORKMAN AND THE MANAGEMENT OF THE MESSRS 

DISTRICT MANAGER , HAFED , JIND 
Present. 

Shri Bhagwana , workman in person . 
Shri Balbir Singh , for respondent . 
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AWARD 


The Hon ble Governor of Haryana in the exercise of powers conferred , --vide clause (C ) of sub 
section (i) of section 10 of the Industrial Disputes Act, 1947 referred dispute between Shri Bhagwana 
workman and the Messrs District Manager, Hafed , Jind originally to Labour Court ,Rohtak. The terms of the 
reference are as under : 


+ 


" Whether the termination of services of Shri Bhagwana , workman is justified and in order ? If not, to 

what relief is he entitled ? " 


were 


In April , 19.4 Lobjur Court was constituted at Ambala , so this reference was received by . 
transfer . 

Bhagwana workman through his demand notice alleged that he was appointed as a chowkidar. 
on 11th September, 1977 in the service of the respondent-management at Hafed Godowns, Narwana . 
He used to get Rs. 240 + Rs 25 gun allowance and thereafter his pay was raised to Rs. 270 p . m . 
On 12th February , 1980 his services were terminated without any reason or cause on 7th February , 1980 
which is unjust. He prayed for his reinstatement with continuity in service and with fuli back 
Wages . 

Respondent-management contested the dispute and contended that that the averments 
made by Bhagwana that he served the respondent are correct but in February. 1980 , there is 
no work with the respondent -management, so services of Shri Bhagwana terminated due to 
the stock having been exhausted . It was also contended that respondent-management is not 
Converted under the Industrial Disputes Act, so question of violation of Section 25 (F ) of the Industial 
Disputes Act, 1947 . 

On the pleadings of the parties the following issues were framed . Statement of parties were recor 
ded . Ultimately the parties reached at emicable settlement. Shri Bhagwana was taken in Service during 
the pendency of this dispute and ultimately on 26th February, 1986 he was appointed to the post of Peon 
cum - Chowkidas in the pay scale of R $ 300--5 ~ 400 /10—450 other allowences as admissiblc to the employ 

Shri Bhagwana submitted photo state copy of letter Ex - A -1. His statement has been 
recorded . Shri Bhagwana stated that since he has been given .regular appointment 

by thc 
respondent- management, so he is not interested to persue this reference, so the reference is taken 
back by him . 

of above circumstances since Shri Bhagwana has been taken in Service 
regular basis. So the reference has become in fractuous, so I pass award regarding the dispute in 
hand accordingly. 


on 


Dated the 10th March , 1986 . 


V. P. CHAUDHARY , 

Presiding Officer , 
Labour Court, Ambala . 


Endorsement No. 803 , dated the 18th March , 1986 . 
Forwarded (Four Copies) to the Financial Commissioner and Secretary to Government, Haryana , 
Labcur and Employment Departments, Chandigarh , as required under section 15 of the Industrial Disputes 
Aot. 1947. 

y . P. CHAUDHARY , 

Presiding Officer, 
Labour Court, Ambala . 


+ 


No. 9/6 /86-6Lab ./3220 .--- In pursuance of the provisions of section 17 of the Industrial Disputes Act 
1947 (Central Act No. XIV of 1947) the Governor of Haryana is pleased to publish the following award of 
Presiding Officer , Labour Court, Ambala in respect of the dispute between the workman and the management of 
M /s. Guzral Enterprises, Industrial Area , Panchkula 
IN THE COURT OF SHRI V. P. CHAUDHARY, PRESIDING OFFICER , LABOUR COURT, 

AMBALA 
Reference No. 7 of 1986 


SHRI SHYAM SUNDER WORKMAN AND THE MANAGEMENT OF THE GUZRAL INTERPRISES 

INDUSTRIAL AREA PANCHKULA 
Present. 

Shri Abhey Singh for the workman . 
Shri Jagdish Singh for respondent, 
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AWARD 


The Hon ble Governor of Haryana in the exercise of powers conferred -vide clausc (C ) of sub- section ) (1) 
of section 10 of the Industrial Disputes Act, 1947 referred dispute between Shri Shayam Sunder and Messrs 
General Interprises, Panchkula to this Court . The terms of the reference arc as under 


Whether the termination of services of Shri Shayam . Sunder is justified and correct if not to 

what relief is he entitled ? 


on 


5 


Workman Shyam Sunder through his demand notice dated 13th October , 1985 alleged that 
he was employed in the service of respondent-management as a Turner since 17th May , 1985 
monthly wages of Rs. 80. He further alleged that on 25th March , 1985 thọ management 

refused 
to take the workman on duty which led to this dispute . He reported this matter to Labour 
Inspector. Settlement arrived at on 13th June, 1985 the respondent was taken back on job , thereafter 
he was again terminated on 8th July . 1985 in viclation of section 25 ( F ) of I. D. Act, 1947 . He prayed 
for his reinstatement with continuity in service and with full back wages, 

Respondant management appeared entered into emicable settlement with the workman . The 
terms of settlement arc detailed in . Ex- C - 1 

detailed in . Ex - C - 1 Statement of Shri Shyam Sunder and Shri Jagdish partner 
of respondent management were recorded . Workman received a sum of Rs, 3000 in my presence . 
Rs. 300 shall be paid on 1st May , 1986 remaining Rs. 500 shall be paid on 1st May , 1986. Thc workman 
has been rainstated with continuity of service, he shall report on duty . 

In view of the above compromise that management agreed to reinstate the workman with 
continuity of service on same wages and designation and shall pay Rs. 4000 out of that 3000 have 
been paid in and rests of the sum Rs. 1000 shall be paid on 1st May , 1986 and 1st June, 1986 
I pass award regarding the dispute in hand accordingly. 


Dated the 12th March , 1986 . 


V. P. CHAUDHARY , 


Presiding Officer, 
Labour Court, Ambala . 


Endorsement No. 804 , dated 18th March , 1986 . 


Forwarded ( four copies ) to the Financial Commissioner and Secretary to Government, Haryana , Labour 
and Employment Departments, Chandigarh , as required under section 15 of the Industrial Disputes Act, 1947 . 


· V . P. CHAUDHARY , 


Presiding Officer, 
Labour Court, Ambala . 


No. 9/6 /86-6Lab / 3222. — Io pursuance of the provisions of section 17 of the Industrial 
Disputcs Act, 1947 (Central Act No. XIV of 1947) , the Governor of Haryana is pleased to publish 
the following award of Presiding Officer, Labour Court, Ambala, in respect of the dispute between the 
workman and the management of M /s (i) Managing Director, Haryana State Minor Irrigation Tubewell 
Corporation Chandigarh ( ii) The Executive Engincer , M.I.T.C. Thermal Power Project Panipat . 


IN THE COURT OF SHRI V. P. CHAUDHARY, PRESIDING OFFICER , LABOUR 

COURT, AMBALA 


Ref . No. 69 of 1985 


SHRI SURAT SINGH , WORKMAN AND THE MANAGEMENT OF THE MESSRS MANAGING 

DIRECTOR , HARYANA STATE MINOR IRRIGATION TUBEWELL 
CORPORATION CHANDIGARH . (ii) THE EXECUTIVE ENGINEER , 

N.I.T.C., THERMAL POWER PROJECT PANIPAT 
Presentin 

Shri Surat Singh with Shri G. S. Virk . 
Shri Anand Singh for the respondent. 
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AWARD 


- 


t 


The Hon ble Governor of Haryana in exercise of its powers conferred , -vide clause (c ) of sub 
section (1) of section 10 of the Industrial Disputes Act, 1947 , has referred dispute betwcen Shri 
Surat Singh , workman and the Messrs H.S.M.I.T.C. etc. to this Court. The terms of refcrence are as 
under : 

Whether termination of services of Shri Surat Singh , workman is justified and in order 

if not, to wbat relief is he entitled to ? 
Workman alleged that he was in the employment of the respondent management for the last more 
than two years. On 2nd February , 1984 a notice was issued to him for terminating his services It was 
further alleged that junior to applicantwere retained in service while he being senior to many ther workers 
was terminated in violation of section 25 (F ) of Industrial Disputes Act, 1947. He prayed for his 
reinstatement with continuity in service and with full back wages. 

Respondent management contested the reference and contended that there is no relationship of 
employer and employee between the parties, so reference is not maintainablc . Respondent is a corporate 
body it has not bein issued properly . It was also contended that respondentmanagement s major function 
of Irrigation , so respondent does not fall in the definition of Industry. Įt was further contended that 
services of applicant were terminated according to law and keeping in view the seniority of the employees . 
The reference is bad sn it may be dismissed . 

On the pleadings of the parties issues were framed . 
Issues 

1. Whether termination order in question is just as per reference if so its effect ? OPM 
2. Whcther reference is not maintainable as alleged . 
3. Whether respondant mans.gement (HSMITC ) does not fall within the perview of industry if 

so its effect ? OPM 
4. Reljef. 

The reference was fixed for management evidence. Parties reached an emicable settlement. Both 
the partics submitted compromise deed Ex. C -1 and statements of parties recorded the workman shall be 
taken in service on 17th March , 1986 with continuity in service according to his seniority . Regarding 
the back wages , it was agreed upon that workmin shall be entitled to leave of the kird due. 

According to above compromise I pass award regarding the controversy between the parties 
accordingly . 

V. P. CHAUDHARY, 
Dated the 14th March , 1986 

Presiding Officer, 
Labour Court , Ambala . 


Endst. No. 813, dated the 18th March , 1986 . 


Forwarded (four copies ), to the Financial Commissioner and Secretary to Government, 
Haryana . Labour and Employment Departments , Chandigarh , as required under section 15 of the 
Industrial Disputes Act, 1947. 

V. P. CHAUDHARY , 

Presiding Officer , 
Labour Court , Ambala . 


No. 9 /6 /86-6Lab /3223. - In pursuance of the provisions of section 17 of the Industrial Disputes 
Act, 1947 ( Central Act No. XIV of 1947 ) , the Governor of Haryana is pleased to publish the following 
award of Presiding Officer, Labour Court, Ambala in respect of the dispu te between the workman and the 
management of the Managing Director, Haryana State Miner Irrigatico Tubewell Corporation 
Chandigarh . ( ii ) The Executive Engineer, M.I.T.C. Thermal Power. Project, Panipat, 


IN THE COURT OF SHRI V. P. CHAUDHARY , PRESIDING OFFICER , LAFOUR COURT, 

AMBALA 


Reference No. 52 of 1985 


SHRI RAM PHOOL WORKMAN AND THE MANAGEMENT OF MANAGING DIRECTOR , 

HARYANA STATE MINOR IRRIGATION TUBEWELL CORPORATION , CHANDI 
GARH . (U ) THE EXECUTIVE ENGINEER , M.I.T.C. THERMAL POWER 

PROJECT, PANIPAT. 
Present : 

Shri Ram Phool with Shri G. S. Virk , 
Shri Anand Singh for the respondent , 
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AWARD 


The Hon blc Governor of Haryana in exercise of its powers conferred ,-- vide clause (c) of sub 
section (1) of section 10 of the Industrial Disputes Act, 1947, has referred the dispute between Shri Ram 
Phool workman and the H. S. M. T. T.C. etc. 

Court. The terms of the refence are as 
under : 


to this 


Ram Phool workman , is justified and correct, 


Whether the termination of services of Shri 

if not, to what relief is he entitled ? 


Workman alleged that he was in the employment of the respondent-management for the last 
more than 

than two years . On 2nd February, 1984 a ņotice was issued to him for terminating his 
services. It was further alleged that junior to applicant were retained in service while he being 
senior to many other workers was terminated in violation of section 25 (F ) of the Industrial 
Disputes . Act, 1947. He prayed for his reinstatement with continuity in service and with full back 
wages . 


Respondent-management contested the reference and contended that there is no relationship 
of employer and employee between the parties , so reference is not maintainable . Respondent is a . 
corporate body it has not been sued properly . It was also contended that respondent-manage 
ments major fuction is of Irrigation , so respondent does not fall in the definition of Industry . 
It was further contenced that services of applicant were terminated according to law and 
keeping in view the scnority of the employees . The reference is bad so it may be dismissed . 


On the pleadings of the parties issues were framed : 


ISSUES 


1. Whether terminantion order in 


question is just as per reference if so its effect ? OPM 


2. Whether reference is not maintainable as alleged . 
3. Whether respondent-management (HSNITC ) does not fall within the perview of industry, 

if so its effect ? OPM 


4. Relief. 


an 


The reference was fixed for managemeot evidence , Parties reached at 

amicable 
settlement Both the parties submitted compromisc deed Ex -C -1 and statement of parties have been 
recorded . According to compromise deed Ex - C -1 and statement of parties the workman shall be 
taken in service 17th March , 1986 with continuity in service according to his senority . 
Regarding the back wages it was agreed upon that workman shall be entitled to leave of the 
kind due. 


on 


the controversy 


between the 


According to above 

above compromise I pass award regarding 
parties accordingly . 


Dated 141h March , 1986 . 


V. P. CHAUDHARY , 

Presiding Officer, 
Labour Court, Ambala . 


Endorsement No. 814 , dated 18th March , 1986 . 


Forwarded (four copies ), to the Financial Commissioner and Secretary to Government, Haryana , 
Labour and Employment Departments, Chandigarh , as required under secticn 15 of the industrial 
Disputes Act , 1947 . 


V. P. CHAUDHARY , 

Presiding Officer , 
Labour Court, Ambala . 


